
The Board of Directors of BioGaia AB’s (publ) report on the remuneration committee’s 
evaluation of remuneration to senior executives. 
 
The Swedish Corporate Governance Code states that listed companies shall appoint a 
remuneration committee whose primary tasks are to decide on matters related to principles 
for remuneration and other terms of employment for senior executives, and, when 
appropriate, to monitor and evaluate variable remuneration programmes that are ongoing 
or were completed during the year. Furthermore, the committee shall evaluate the 
application of the guidelines for remuneration to senior executives as resolved on by the 
Annual General Meeting and the remuneration structures and remuneration levels in the 
company. 
 
The Board of Directors of BioGaia AB (publ) has appointed a remuneration committee 
consisting of two members, David Dangoor and Stefan Elving. The company’s company 
secretary is secretary of the committee but not a member. 
 
The remuneration committee monitors and evaluates the remuneration structures and 
remuneration levels in the company and the application of the guidelines for remuneration 
and other employment terms to senior executives as resolved on by the Annual General 
Meeting. Furthermore, the remuneration committee presents proposals regarding salary 
revision for senior executives.  
 
BioGaia AB (publ) has no share-based incentive schemes currently in progress. 
 
The guidelines for remuneration to senior executives as resolved on by the 2017 Annual 
General Meeting have been complied with. 
 
The Board of Directors’ assessment is that BioGaia AB’s (publ) current remuneration 
structure and remuneration levels offer leading executives a market-based total 
remuneration package that enables to company to recruit and retain qualified executives.  
 

Stockholm, February 2018 
BioGaia AB (publ) 
Board of Directors 

 
 

This is a translation of the Swedish version of The Board of Directors of BioGaia AB’s (publ) report on the remuneration 
committee’s evaluation of remuneration to senior executives. In the event of differences, the Swedish wording shall prevail. 
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